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Contacts:  Deborah McClintock, PSCFA-UFF President, 850-572-1968  

Rita Thrasher, PSCFA-UFF Contract Enforcement Chair, 850-375-9531  

StayingAlivePSC@gmail.com   

   For background: Candi Churchill, Field Staff, UFF, 352-281-7454 

 

In-person classes at Pensacola State College endanger 
health, safety and well-being of students, faculty, community 

Pensacola State College Faculty Association-United Faculty of Florida (PSCFA-UFF) 
stands up for safe and high-quality instruction for all during the Covid-19 pandemic; 
union files class action grievance in response to college’s ill-conceived plans for spring  
 

PENSACOLA, Fla. — Pensacola State College (PSC) is mandating a significant increase in 

face-to-face instruction for the spring 2021 semester, with a requirement of at least two face-to-

face classes per instructor “without exception.” The PSC Human Resources Department has no 

paperwork or standardized process to apply for accommodations under the Americans with 

Disabilities Act, nor a process for Covid-related accommodations. According to Vice President 

Dr. Erin Spicer, in an email to Pensacola State College Faculty Association-United Faculty of 

Florida dated Nov. 20, the PSC administration “do[es] not intend to approve any faculty for 

remote work.” PSCFA-UFF is aware of many individual faculty members who have requested 

remote work or other appropriate accommodations for a variety of reasons, including medical 

conditions, but also caregiving and parenting hardships, as well just not wanting to be put in a 

risky situation with unknown consequences. Simultaneously, the union has filed a class action 

grievance (included below) on behalf of all faculty, requesting a safe, healthy, and quality 

learning environment for faculty, staff and students. 

 

PSC Board of Trustees-PSCFA UFF Collective Bargaining Agreement Article 8.03 states: 

Faculty members will not be required to work under hazardous or unsafe 

conditions which might endanger their health, safety, or well-being. 

Specific Remedy Sought by Pensacola State College Faculty Association-UFF: 

• Courses that can be taught remotely be offered virtually 

• Allow all office hours to be completed virtually 

• For anyone in sustained close contact: 
• Ensure proper fitted personal protective equipment (PPE) that will be replaced 

accordingly 
• Ensure increased air circulation and filtration according to Centers for Disease 

Control and Prevention (CDC) guidelines 
• Ensure reduced class sizes and social distancing 
• Install plexiglass barriers in all areas where students have contact with 

instructors 
 

mailto:StayingAlivePSC@gmail.com
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“PSC has dramatically reduced our live online courses for spring 2021, at great harm to 
students, especially our active-duty military and health care providers who need them most, as 
well those who have to quarantine or learn at a distance due to personal hardships during this 
pandemic,” said PSCFA-UFF Contract Enforcement Chair Rita Thrasher. She added that “rather 
than switching modalities mid-semester, it would be better for our students to have as many 
courses live online until we can safely bring everyone back on campus.” 
 
PSCFA-UFF President Deborah McClintock emphasizes the urgency of the situation. “We are 
working hard to ensure a quality and safe learning environment for all of our students and 
community,” she said. “We call on our PSC president and administration to reconsider their 
plans and allow for more live online instruction, not only for those of us who risk long-term organ 
damage, intubation or even death from this illness, but for all of us. It isn't right to deliberately 
expose anyone to an increased risk of this life-threatening illness. From our perspective, our 
college president seems to be putting politicians in D.C. and Tallahassee before our own 
students and employees.” 
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GRIEVANCE  

Grievant’s Name 

Campus and Department 

STEP 1 STEP 2 STEP 3 

Pensacola State Faculty Association  

   All departments & campuses 

 

PSCFA Grievance Committee 

Representative(s) 

 
Rita Thrasher (850-375-9531)  

& Emily McCann (859-227-9048) 
 

 

[Appendices available upon request]

Date of Incident Being 

Grieved 11/19/2020 

 
Section(s) of Collective Bargaining Agreement Related to Grievance: 

Article 8.03 - "Faculty members will not be required to work under hazardous or unsafe 
conditions which might endanger their health, safety, or well-being..." 

 
 

Specific Description of Violation/Misapplication of Above Section(s) 
(including resultant harm to grievant): 

In an email on November 19, 2020 (see attachment A), Vice President of Academic 
Affairs Erin Spicer confirmed to PSCFA President Deborah McClintock that “at this 
point we do not intend to approve any faculty for remote work” and that all faculty will 
be required to teach at least two F2F courses as part of their load for the Spring 2021 
Semester. This directive, as issued, “might endanger” faculty health and well-being in 
the following ways: 
 
a. The College’s failure to clearly communicate that ADA accommodations will 

be granted and a lack of transparency in the ADA accommodation process on 

campus may have a chilling effect on applications from eligible faculty with 

CDC-acknowledged high-risk medical conditions.  

In subsequent email exchanges (see Attachment A), Dr. Spicer indicated that the 
College would provide “reasonable accommodations” but Pensacola State College 
does not employ an intake form for the ADA accommodation process. Instead, faculty 
are to email a letter that explains their reasons for requesting an accommodation to a 
common HR inbox, which poses concerns to faculty about privacy. To the best of the 
Union’s knowledge, the College has not communicated that, contrary to the ostensibly 
absolute directive delivered to faculty by chairs, ADA accommodations may be 
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requested. College communications and college process may have a chilling effect on 
faculty applying for accommodations. 
 
b.  Positivity Rates in Escambia and Santa Rosa are high and availability of adult 

ICU beds in Escambia County is alarmingly low.  

The positivity rate indicates exposure risk to COVID-19 within a community. The 
current positivity rate in Escambia County is 9%, with daily COVID hospitalizations 
having increased 36% to 113: there were, as of December 6, 2020 15 adult ICU beds 
available in the county1. Santa Rosa County’s positivity rate is worse: 15.89%2. World 
Health Organization set a 5% COVID-19 positivity rate within a community for 14 days 
as a benchmark for reopening.3 In Florida, no single standard for safe positivity rates 
has been established. Some counties have set goal positivity rates as a guide for 
citizens deciding how much caution to use in moving about the community. Santa Rosa 
County has set its “goal” positivity rate at 10%4: it is currently well above that and 
Escambia is approaching that benchmark. Pensacola State College has demonstrated 
it can operate remotely: requiring F2F teaching for all faculty while community positivity 
rates are high endangers faculty, violating the plain language of the contract.  
 
c. The College has yet to communicate to faculty or campus community how 

safety will be maintained with increased student and faculty traffic on and 

between campuses.  

As of writing, no official campus-wide communication has been made addressing the 
impacts to working conditions that will occur in bringing back greater numbers of 
students and faculty to campus: the most recent “Reopening Plans” available on 
Pensacola State College’s website date from August 5 and 6 of this year.   
 
Questions remain regarding  

1. How large in-person section sizes will be  

2. How the College will ensure appropriate social distancing given available 

classroom space 

3. What, if any, measures the College is taking to follow guidance from American 

Society of Heating, Refrigerating, and Air-Conditioning Engineers (ASHRAE) on 

“Building Operations During the COVID-19”5  

4. How the College will be increasing cleaning frequency to mitigate the risks posed 

increased student and staff presence on campus 

5. Whether possible additions to classrooms to protect faculty (e.g. plexiglass 

panels, sanitizer etc.) will be made  

 
1 https://experience.arcgis.com/experience/18ff0ce137774f97bfa24132c2a69085  
2 https://santarosagis.maps.arcgis.com/apps/opsdashboard/index.html#/6111dc68134749ee9451c477b27db365  
3 https://coronavirus.jhu.edu/testing/testing-positivity  
4 https://santarosagis.maps.arcgis.com/apps/opsdashboard/index.html#/6111dc68134749ee9451c477b27db365 
 
5 https://www.ashrae.org/file%20library/technical%20resources/ashrae%20journal/2020journaldocuments/72-
74_ieq_schoen.pdf (Attachment B) 

https://experience.arcgis.com/experience/18ff0ce137774f97bfa24132c2a69085
https://santarosagis.maps.arcgis.com/apps/opsdashboard/index.html#/6111dc68134749ee9451c477b27db365
https://coronavirus.jhu.edu/testing/testing-positivity
https://santarosagis.maps.arcgis.com/apps/opsdashboard/index.html#/6111dc68134749ee9451c477b27db365
https://www.ashrae.org/file%20library/technical%20resources/ashrae%20journal/2020journaldocuments/72-74_ieq_schoen.pdf
https://www.ashrae.org/file%20library/technical%20resources/ashrae%20journal/2020journaldocuments/72-74_ieq_schoen.pdf
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This suggests the College is not ready to mitigate the risks posed by F2F instruction.  
Compounding the above described lack of preparation, communication, and training is 
the fact that Pensacola State College has six total sites where instruction is offered in 
two counties. During non-pandemic times, faculty and students spent time on multiple 
campuses during the work week. Increased student and faculty contacts increase the 
risk of infections both within Pensacola State College and between campuses and their 
communities.  
 

Limiting F2F contact is still one of the most effective ways of limiting the risk of infection. 
However, even if the College eventually issues updated safety guidelines, F2F 
instruction will create an increased and largely avoidable risk to faculty health. F2F 
instruction, even with appropriate social distancing, is listed a “Medium Risk” option on 
the CDC’s December 3 update to “Considerations for Institutions of Higher Education”.6  
Other elements of the College’s as of yet unreleased re-opening plan may include 
higher risk activities.  
PSC has already proven that much of its instruction can be effectively delivered online: 
it is easily able to do its part as a responsible member of the community by reducing the 
total number of required contacts faculty and students have with people outside of their 
households. 
 
b. The well-being of faculty who are caregivers to school age children and 

individuals with health conditions which increase their risk for severe 

complications from COVID-19 are already under increased pressure trying to 

balance instruction duties with caregiving duties: adding very real danger in-

person instruction poses may prove deleterious to their psychological health 

or “well-being”.  Faculty with no caregiving duties or risk factors might still 

suffer from intense anxiety due to their increased risk of infection, 

endangering their psychological as well as physical well-being.  

College instruction can be readily delivered online when necessitated by public health 
crises. It is much less possible for caregivers to arrange their lives such that they would 
not endanger their loved ones with risk factors when upon returning to F2F instruction. It 
is much more difficult for faculty delivering F2F instruction to juggle childcare and 
instructional duties as schools shift between in-person and virtual instruction.  PSC 
faculty and students have made heroic efforts to adapt to online instruction which have 
proved largely successful. If PSC caregivers are anything like other caregivers written 
about during the pandemic, shifting back to F2F instruction will increase stress and 
endanger their well-being as employees and humans. 
 

Specific Remedy Sought by Grievant: 

• Courses that can be taught remotely be offered virtually 

• Allow all office hours to be completed virtually 

 
6 https://www.cdc.gov/coronavirus/2019-ncov/community/colleges-universities/considerations.html#PlanPrepare 
(Attachment C) 

https://www.cdc.gov/coronavirus/2019-ncov/community/colleges-universities/considerations.html#PlanPrepare
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• For anyone in sustained close contact: 
➢ Ensure proper fitted PPE that will be replaced accordingly 
➢ Ensure increased air circulation and filtration according to CDC guidelines 
➢ Ensure reduced class sizes and social distancing 
➢ Install plexiglass barriers in all areas where students have contact with 

instructors 
 

Step One Response Due Date (14 College business days after receipt of this form)    

Step Two Response Due Date (14 College business days after receipt of this form)  

Step Three Response Due Date (20 College business days after receipt of this form)___01/21/20  
 


